
 

CORPORATE GOVERNANCE AND CORPORATE 

SOCIAL RESPONSIBILITY (CSR): IMPLICATION 

FOR DEVELOPING ECONOMY FIRMS 

 

Abdullah Al Mamun BBA (Swinburne, Sarawak); MSc (UNIMAS) 

 

A thesis submitted in fulfilment of the requirement for the degree of Doctor 

of Philosophy in Accounting and Finance 

 

Newcastle Business School 

Faculty of Business and Law 

The University of Newcastle, Australia 

 

March 2018 

 

This research was supported by an Australian Government Research Training Program 

(RTP) Scholarship 

 

 



i 

 



ii 

DECLARATION 

 

I hereby certify that the work embodied in the thesis is my own work, conducted under normal 

supervision. 

The thesis contains no material which has been accepted, or is being examined, for the award 

of any other degree or diploma in any university or other tertiary institution and, to the best of 

my knowledge and belief, contains no material previously published or written by another 

person, except where due reference has been made in the text. I give consent to the final version 

of my thesis being made available worldwide when deposited in the University’s Digital 

Repository, subject to the provisions of the Copyright Act 1968. 

 

Abdullah Al Mamun 

  

 

  



iii 

ACKNOWLEDGEMENTS 

Before introducing this thesis, I would like to give thanks for all the support I have received 

over last four years of this journey. I would like to show my gratefulness to Almighty God for 

his blessings on me throughout this journey. I would like then to express my deepest gratitude 

to my two mentors, Michael Seamer and Mariano Heyden for their interest, guidance, support 

and the faith they placed in me. I was particularly lucky that Michael’s approach to supervision 

and academic mindset were a perfect fit for my doctoral research needs. His experience, 

knowledge, communicational efficiency and willingness for continuous support always steered 

me in the appropriate direction. In addition, Mariano has been tremendously helpful in making 

me focus and appreciate relevant theory, motivations, potential contributions, importance and 

segmentation of my work. He has motivated me immensely to work hard and continuously 

shared his in-depth understanding of the theoretical background of corporate governance and 

corporate social responsibility. The ethical approach to work by both of my supervisors has 

been the true inspiration which has guided me to the end of this journey.  

Furthermore, I would like to thank the Australian government for (Australian Government 

Research Training Program Scholarship) that it has granted to me throughout the entirety of my 

doctoral study period. Living in Australia, far from my motherland, to pursue my aspirations 

would have been impossible without this funding. A number of Faculty members of the 

Newcastle Business School have also assisted me throughout this journey. These include, but 

are not limited to Suzanne Ryan, Jim Jose, Marcus Rodrigs, Hao Tan, Siggi Gudergan and many 

others. Special thanks also go to the administrative staff at the university who also strove to 

make my life in the Newcastle Business School as easy as possible.  

I would also like to show my appreciation to all my fellow doctoral candidates at the Newcastle 

Business School. They have provided me with a constant drive to improve my research skills 

and have been great company during this journey. Special thanks also to Michael Zyphor for 



iv 

his assistance in learning the Mplus software package. Lastly, I must thank Elisa Guliani, Anne 

Jacqueminet, Jonathon Doh, Till Talaulicar, Ruth Aguilera and Charles Dhanraj for their 

generosity in providing their valuable comments during IVBEC (2015), Academy of 

International Business annual meeting (2016 and 2017), ANZIBA (2017), Academy of 

Management Annual Meeting (2016 and 2017) and International Corporate Governance 

Society conference (2017). Their feedback on a draft version of the papers based on the work 

of this thesis (Chapter Three and Chapter Four), as well as the comments of the anonymous 

reviewers from Palgrave Macmillan where an earlier version of my literature review (Chapter 

Two) was published. 

There are many others who have directly or indirectly helped me on my journey to finishing 

this thesis. I owe a lot to my all teachers, from primary school to tertiary education, and in 

particular, my brother, Mohammad Shajidul Alam, has travelled with me in so many ways. I 

would not have been able to survive this journey without his support. Although he was over 

10,000 miles away from me, this geographical distance was never a barrier to his constant 

support towards me. My parents, beloved wife and siblings played such a big part in supporting 

me and I thank you all.  

 



v 

ABSTRACT 

This thesis attempts to make original empirical contributions regarding the relationship between 

institutional settings, corporate governance and corporate social responsibility (CSR) from a 

multi-theory perspective. The thesis, in study one, first investigates the effects of institutional 

qualities on institutional level CSR adoption by examining for an association based on an 

empirical study of 85 developed and emerging economies. The research focuses on the 

following important institutional qualities rule of law, economic financial development, human 

capital formation and exposure to international trade. Hypotheses are developed separately for 

developed and emerging economies. The main findings of the Study One from an institutional 

level perspective are that rule of law, human capital formation and international trade exposure 

have a significant positive influence on institutional level CSR adoption among emerging 

economies. In contrast, the results show that the rule of law is not associated with institutional 

level CSR adoption across developed countries. This was expected as CSR adoption is viewed 

as a standard operational activity among businesses in developed countries, meaning 

enforcement by regulators is less necessary. Overall, the global level analysis shows that all 

four institutional qualities are positively associated with institutional level CSR adoption. 

Human capital formation appears to be the most significant as, despite the economic standing 

of the country, the level of its institutional human capital formation was important for overall 

development of CSR adoption.  

The research framework was then extended by Study Two to encompass a firm level analysis 

of how institutional qualities combined with board attributes, influence CSR adoption practices 

among Asian emerging economies. Among the six focal board attributes, the findings show that 

with the exception of board community engagement/involvement, all other attributes (political 

influence, business expertise, international experience, interlocking directorships and 
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independence from management) were all positively associated with CSR adoption practices 

when in presence of the institutional qualities specified earlier.  

For a deeper understanding of the board attributes and CSR adoption relationship, additional 

analysis was performed which showed that board independence significantly moderated the 

relationship between board community engagement/involvement and CSR adoption 

(positively) and CSR adoption and board political influence, interlocking directorships 

(negatively). Overall, this thesis suggests that both institutional and firm-level factors are 

important to encourage CSR adoption. This is important particularly for corporate regulators 

and governments who need to recognise that CSR reform has to be developed as a two-pronged 

approach to improve CSR acceptance at both the institutional and firm level.  
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